
Sheffield City Region: Quarterly Economic 
Review, Q1 2021

Skills for Recovery



Survey Facts:
- Survey ran in February/March 2021

- 285 respondents employing over 18,700 people:

o 43%, 1-9 employees
o 35%, 10-49 employees
o 18%, 50-249 employees
o 4%, over 250 employees

o 37% were exporters

o 30% Manufacturers / 70% Service Sector



Results 
at a 
Glance

Indicator
Q2 2020

Net

Q3 2020
Net

Q4 2020
Net

UK Sales -59 -7 2
Export Sales -50 -3 -8
UK Orders -56 -7 -9
Export Orders -48 -17 -12
Past Employment -21 -3 3
Future Employment -2 14 9
Investment in Machinery -27 -11 -5
Investment in Training -24 -5 0
Confidence turnover -10 35 13
Confidence profitability -14 22 8
Future Prices 8 22 28
Cash flow -50 -18 -10

Change
Q-on-Q

No change

Q1 2021
Net
-2
-6
3
-3
1

25
-4
10
53
36
44
-10



Businesses involved in UK markets -

Over the past 3 months, sales/custom/bookings have:

- UK sales activity has fallen 
back…



Over the past 3 months, orders/advance

custom/bookings have:

- Although advanced activity in 
the domestic market has 
picked up



Businesses involved in Overseas markets -

Over the past 3 months, sales/custom/bookings have:

- While a Q-on-Q 
improvement, overseas 
activity remains in negative 
territory



Businesses involved in Overseas markets -

In the coming 3 months, orders/advance custom/bookings are expected to:

- Although manufacturers are 
back in positive territory for 
advanced orders - just



Investment Intentions – plant/machinery/equipment

- Investment intentions in 
plant/machinery/equipment is 
back in positive territory across 
all sectors



Manufacturing turnover and profitability expectations are strongly up
Turnover Profitability



As are Service Sector businesses
Turnover Profitability



Price changes

There are significant pressures on 
businesses to raise prices – particularly 
coming from increases in the cost of raw 
materials



Overall: An economy looking to grow
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But do we have the…

…Skills for Recovery and Beyond?



A quick look back at the past 12 months…

An initial drop in workforce 
sizes, followed by recovery



A quick look back at the past 12 months…

Similar pattern in investment 
in training – although his 
picked up more strongly
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A quick look back at the past 12 months…

Recruitment attempts fell 
and then recovered
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A quick look back at the past 12 months…

For those that were 
recruiting, difficulties have 
remained relatively 
consistent
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For the coming 3 months businesses expect workforces to grow…
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…but confidence levels are mixed in terms of whether they can find the right 
people
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Difficulties are expected across a range of different types of role
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Where they are felt, they’re more acute for technical roles and leadership roles
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