
Welcoming Ukrainian nationals in the UK: Immigration routes and key considerations 
We understand that many businesses have Ukrainian staff that they are looking to bring safely to the UK. Or they may be 
looking to help other Ukrainians who are fleeing from war and are considering whether they can assist with relocation. Of 
course, this is not as simple as just immigration,  other factors like the logistics of leaving Ukraine or travelling onward to the 
UK, individual circumstances, accommodation, language skills, and critically, emotional wellbeing will form a large part of 
that decision. 

This guide covers immigration considerations and provides an overview of the main routes available for Ukrainian applicants 
to work in the UK, although working will not always be the key consideration. With the introduction of new schemes and 
concessions it may be difficult to know which option is best. We hope this summary will help employers to identify a route that 
not only works but is also the most beneficial for the individual. 

Skilled Worker Family Scheme Homes for Ukraine 

Who can sponsor? UK employers holding a valid sponsor licence. The following UK-based family members:
	⊲ A British national
	⊲ Those who hold settled status in the UK
	⊲ Someone from the EU, Iceland, Liechtenstein, Norway or Switzerland 

who has pre-settled status and started living in the UK before 1 January 
2021

	⊲ Someone with refugee status or humanitarian protection in the UK.

Individuals (phase 1) who will provide suitable accommodation for a 
minimum of six months which should be a residential spare room or 
separate self-contained accommodation that is unoccupied. Security and 
safeguarding checks apply.
Due to be extended to charities, businesses and faith and community 
groups during phase 2 with details yet to be determined. 
Individuals can be of any nationality, with any immigration status provided 
they have at least six months’ leave to remain in the UK.
Individuals and organisations who wish to become sponsors but do not 
know anyone personally should register online. Individuals will be paired 
with an applicant.  

Visa requirements 	⊲ There must be a genuine UK vacancy which the individual is qualified 
for.

	⊲ The role must be at RQF level 3 or higher and usually the salary must be 
at least £25,600.

	⊲ The applicant must meet the English language requirement.

The applicant must:
	⊲ Be applying to join or accompany a UK-based immediate or extended 

family member sponsor (as above)
	⊲ Be Ukrainian or the immediate family member of a Ukrainian national 

who is applying to the scheme.
	⊲ Have been residing in Ukraine on or immediately before 1 January 

2022.
No English language threshold or requirement 

The applicant must:
	⊲ Have a sponsor under the Homes for Ukraine scheme
	⊲ Be a Ukrainian national or the immediate family member of a Ukrainian 

national 
	⊲ Have been residing in Ukraine on or immediately before 1 January 

2022.
No English language threshold or requirement

Visa duration Up to 5 years. Extendable and potential eligibility for Indefinite Leave to 
Remain

Up to 3 years (currently not expected to lead to Indefinite Leave to remain) Up to 3 years (currently not expected to lead to Indefinite Leave to remain)

Access to 
employment and 
benefits?

Can be employed in the role they are being sponsored for. Access to NHS 
but not public funds.

Access to healthcare, benefits and other support.
Work permitted in any role

Access to healthcare, benefits, and other support.
Work permitted in any role

Requirement 
to provide 
accommodation?

No No Yes

Processing times Applicant must currently attend a biometric appointment (lengthy waits 
depending on country of application). Processing time approx. 3 weeks from 
appointment.
EU nationals applying from outside the UK may benefit from digital 
processing that may shorten the process.  

Biometrics usually enrolled digitally and applications are automatically 
prioritised	

Biometrics usually enrolled digitally and applications are automatically 
prioritised

Costs Government fees of £6,500 to £11,000 depending on company size and 
whether there is an existing sponsor licence in place.  

No government fees payable. No government fees payable.

Most suitable for Companies with defined skilled roles for specific individuals whose primary 
goal is to work in the UK and may not fit the Ukraine Family Scheme or 
Homes for Ukraine 

Ukrainian nationals and their families with extended family in the UK Individuals/Groups who wish to provide accommodation to Ukrainian 
nationals

Disclaimer
“The information contained herein is offered by Fragomen LLP and/or its group undertakings (collectively “Fragomen”) without any responsibility on their part.  All information in this publication is provided “as is” and for informational purposes only and does not constitute legal advice or give rise to an attorney-client relationship between you and 
Fragomen.  Fragomen does not make any representations and disclaims to the extent permitted by law all express, implied and statutory warranties of any kind in relation to this publication, including warranties as to accuracy, timeliness, completeness, performance or fitness for a particular purpose.  The information: (i) must be regarded as general 
information, is not offered as advice on any particular matter and must not be treated as a substitute for specific advice, (ii) should not be a substitute for a more in-depth analysis of applicable facts and circumstances (including, without limitation, criminal or health-related circumstances) conducted by competent professionals, and (iii) does not 
represent an opinion from Fragomen or any of its agents with regard to the laws of any of the jurisdictions concerned.  No action should be taken or omitted to be taken in reliance upon information in this publication. Fragomen does not accept any liability for the results of any action taken or omitted on the basis of the information in this publication.  
The information herein does not guarantee the outcome or approval of any particular immigration application. These materials are subject to copyright by our firm with all rights reserved and shall not be disclosed in whole or in part in any form to any third party absent Fragomen’s advance written consent.

© 2022 Fragomen, Del Rey, Bernsen & Loewy, LLP, Fragomen Global LLP and affiliates. All Rights Reserved.”

Right to work
All employers must check an employee’s right to work in the UK before they start. For Ukrainian nationals applying under 
the Skilled Worker, Family or Homes for Ukraine Schemes, you can check their right to work online once their visa has been 
issued.  For those not holding an e-visa or yet in possession of their BRP, you can conduct a check on their entry stamp or 
vignette.

Other considerations
Employers who look to assist with those impacted by the crisis in Ukraine through any of the above routes will be aware 
that immigration considerations make up one part of a much wider set of issues for which those relocating will require 
support. Arranging transport, potential language barriers, obtaining a bank account, accessing medical care, childcare and 
schooling, obtaining an NI number and professional support for emotional wellbeing will all be top priorities. But immigration 
considerations can provide some security and access to critical infrastructure to help people establish themselves outside of 
Ukraine. 

https://www.gov.uk/settled-status-eu-citizens-families/what-settled-and-presettled-status-means
https://www.gov.uk/register-interest-homes-ukraine
https://www.gov.uk/check-job-applicant-right-to-work

