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e Delivered more than 503 interventions/projects
e 90+ voluntary sector organisations have benefitted

e 600 employers/charities in the network

e SeeitBeitengaged 16,000 young people last year

e Inkind value to the city in excess of 1 million
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Pride of Place: convening business
leaders to lift up Sheffield

The Sheffield Pride of Place board is a business-led coalition
that brings together the private, public, and voluntary sectors to
help Sheffield to:

= seize economic opportunities
* address societal issues

= deliver long-term transformative change in our
communities.

Our mission is to drive a fairer and greener Sheffield, driven
by fairer and greener businesses
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Our Sheffield Pride of Place Board

Chair: Tim Roberts
CEO
Henry Boot PLC

Andy Milner
CEO
Amey

Beth Longden
Principal Account Leader
Yorkshire, Mott Macdonald

Carolynn McConnell
Place Lead - Sheffield
Business in the Community

David Schofield
Sustainability Director
Aviva

Jo Valentine
Place Director
Business in the Community

Emma Latimer
Executive Place Director
NHS Integrated Care Board

Gemma Barlow

Head of Strategic Partnerships

Sheffield Hallam University

IEVEC LG ED
Yorkshire Place Director
Business in the Community

Kate Josephs
CEO
Sheffield City Council
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Helen Sims
CEO
Voluntary Action Sheffield

Louisa Harrison-Walker
CEO
Sheffield Chamber of Commerce

Niall Baker
Partner
Irwin Mitchell

Olivier Tsemo
CEO
SADACCA

Yasmin Knight

Assistant Director Regional Engagement
& Innovation

University of Sheffield
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Our Pride of Place goals for Sheffield

Our work includes brokering cross-sector relationships to tackle
challenges and opportunities faced by Sheffield's communities
and collaborate to embed long-term positive change in the city.

Our initial assessment has identified 3 key themes:
» Stimulating economic growth

» Developing infrastructure equitably

» Boosting social mobility

By taking a community-led approach, our partnerships are
focused on addressing key issues and delivering long-term
sustainable change.
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Pride of Place:

Opening doors to inclusive recruitment in Sheffield

Business in the Community 2025
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Driving inclusive recruitment to
boost economic growth in Sheffield

= Business in the Community (BITC) is delighted to announce
we are bringing our successful Opening Doors inclusive
recruitment campaign to Sheffield.

= This pilot project aims to bring our simple framework of
Opening Doors to more employers in Sheffield and create a
culture of inclusive recruitment across the city.

=  We will provide expert support to Sheffield employers to
help them recruit more inclusively through a series of
networking, peer learning events and comms updates.

= By unlocking inclusive recruitment, we will boost Sheffield's
productivity and economic growth, kick-starting long-term
positive change.
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The case for Opening Doors

The business benefits of inclusive recruitment:

= Attract talent: Nearly three-quarters of jobseekers
report that a diverse workforce is an important factor
when evaluating companies and job offers.

= Fill vacancies: 51% of private sector employers
report having hard-to-fill vacancies.

= Improve business performance: diverse companies
earn 2.5 times higher cash flow per employee, and
inclusive teams are more productive by over 35%.
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Main campaign actions
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= On 7th May 2025, we will kick off our campaign with an
event with employer networks & key recruiters in
Sheffield

= Following this build of support and engagement, we
will officially launch the campaign with an event with

key panel speakers and presence of over 20 specialised f
organisations for engagement with businesses on 26th *
June

=  We will launch a care-experienced employer toolkit in
June 2025

= We plan on hosting a series of masterclasses on how to
support underrepresented groups to access
employment opportunities
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Inclusive Recruitment event-26th
of June 9am-11.30am

Join Sheffield Business
Together
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