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What is the South Yorkshire
Careers Hub?

The South Yorkshire Careers Hub is
a network of 118 secondary schools
and colleges across South Yorkshire.

This includes alternative provision
and SEND schools.
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Our Aims

* \We work to improve careers education across South Yorkshire; in
Barnsley, Doncaster, Rotherham and Sheffield - to expand the horizons
and raise the asplratlons of our young people.

* Managed by SYMCA and working in partnership our LAs and driven
nationally by the Careers & Enterprise Company, the work of the hub is
iInformed by local skills needs and tailored to respond to developments in

he local job market.
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’70 change the future landscape of education and improve the
ICc benefits for young people and employers alike through positive
tions.
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How?

Schools and colleges in the Careers Hub will have access to support
and funding to help them meet the eight Gatsby Benchmarks of
excellent careers education.

This includes:

* A dedicated Careers Consultant to offer guidance on their careers
‘ Isions, develop strategies and build networks.
es

0 a fully funded course for individual schools and colleges to
careers leaders.

ubFund to provide innovative programmes.
thiemployer encounters experience for students.
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Priority Actions

1 - Raise the quality of careers provisionin schoolsand * Enterprise Coordinators (ECs) will now be known as Careers Consultants (CCs).
colleges against the Gatsby Benchmarks through * Raise the quality of careers provision in schools and colleges in South Yorkshire against the Gatsby Benchmarks through GBEM
training for the education workforce, targeted support Transformation Projects.
and quality assurance * Quality assurance through Careers Impact System (CIS) Leadership Review and Peer to Peer Reviews.
» Developing Student Voice across SY.
* Implementing a parental engagement strategy across SY.
* Intelligent Careers Projectsfunding — deadline 20" September 2024
* CC updates, monthly newsletters and termly Headteacher reports

2 - Provide more high-quality experiences with employers * Piloting a sustainable form of Workplace Encounters.
for students and teachers - with a focus on current areas of * Support effective volunteer management through our Give an Hour campaign and Enterprise Advisor network.
need * Continue to deliver Teacher Encounters across SY.

+ Sharing of LMI to inform positive transitions for young people, teachers, parents/carers.
* Support the Pride of Place programme for selected Sheffield institutions.

3 - Amplify apprenticeships, technical and vocational * Deliver a pathways document in collaboration with key partners that informs young people, teachers, parents & carers & employers
routes - including by supporting Provider Access Legislation of their ATE options Post-16 & Post-18.
* Recruit, train and deploy 30 apprenticeship ambassadors to deliver information sessions across SY schools/colleges.
* Develop a strategic approach to deliver the ASK programme across SY focusing on disadvantaged institutions and gaps in ATE delivery
so % of those who haven't had an encounter reduces.
* Develop an approach to Teacher/Parent/Team Apprenticeship CPD in collaboration with ASK and SY Apprenticeship Hub to target
disadvantaged and those not engaged previously with ASK.
* Increase PAL achievement at KS3.

4 - Target interventions for economically disadvantaged * Development and piloting of a sustainable approach to support employability skills in SEND young people.
young people and those who face barriers * Deliver a programme for KS5 across a range of pathways in collaboration with Zero Gravity to support positive transitions Post-18
5 - Connect careers provision in schools and colleges to the * Working with our LAs to align with their priorities such as the Pathways to Commission in Barnsley.

needs of local economies as articulated through the SY Skills
Strategy
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