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Connect to Work 4 LS'P.

Local Skills Improvement Plan

About the programme:

Funded by DWP, this new Employment Support programme
IS:

* |ntensive, personalised support

e ‘Out of Work’ and ‘In Work’

12 months /4 months
‘ * Quality Assurance (Fidelity reviewed, similar to an
= Ofsted)
¢» + Runs until March 2030
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Connect to Work 4 LS'P.

Local Skills Improvement Plan

Who will be supported:

Those with health conditions (physical or mental)
Those with learning disabilities and/or neurodivergence
Those facing multiple and complex barriers and may be

disadvantaged: veterans, carer/ex-carer, ex offender, homeless,
veteran, care experienced/care leaver, person on the Ukranian
scheme, victim of domestic abuse, Afghan re-settler, victim of
modern slavery
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Connect to Work 4~ LS' P.

Local Skills Improvement Plan
October 2025

Pathways IPS ‘Go Live’

Physical/Mental Health Conditions
Commissioned Provider(s)
Approx 5,600 participants

|
! !

August 2025 April 2026
‘ SEQF ‘Go Live’ IPS “Go Live’
Learning Disabilities and/or Disadvantaged groups facing
. Neurodivergence multiple and complex barriers
LA’s Grant Funded LA’s Grant funded
. Approx 2,500 participants Approx 1,900 participants
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WorkWell > LSIP.

Local Skills Improvement Plan

Supporting people with health conditions (physical or mental) to remain
or return to work

Employer Offer:
* Physiotherapy (MSK)
« Health & Wellbeing (stress, anxiety, depression)
* Line Manager training

* Occupational Health Support

‘ In the workplace or individual referrals

. Can be part of an employers Health and
O Wellbeing offer to their employees

Contact: A.Duckitt@SYHA.co.uk (Anya) l KNOWLEDGE
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Pathways to Work

Work, Health and Skills barriers to employment

One ‘single supported employment service’

A front door for all programmes / services - getting

people to the right programme and provision to meet their

individual needs and circumstances. Getting employers to
the right service/provision to meet their business needs.

* Overseeing quality of services /
‘ programmes

.  Joined up approach to employer
support

Connect to Work
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Pathways to Work *s LSIP.

Local Skills Improvement Plan

Referral & Triage

Google: Pathways to Work, South Yorkshire (SYMCA)

Find out more

‘ Barnsley: 0122 677 5270
‘ Doncaster: 01302 735 554
Rotherham: 01709 264410

@ Sheffield: 0114 229 6188
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https://www.southyorkshire-ca.gov.uk/pathways-to-work
https://www.barnsley.gov.uk/services/work-skills-and-training/pathways-to-work/
https://advancedoncaster.co.uk/contact
mailto:pathways2work@rotherham.gov.uk
https://pathways-to-work.campaign.sheffield.gov.uk/

Pathways to Work *: LSIP.

Local Skills Improvement Plan

People, whatever the barrier:

Out of Work
In Work Employers:
We can help Recruitment

‘ Retention
‘ Growth
)

Reputation
We can help
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